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2020-2021 YEAR IN REVIEW
These last two years have been filled with extraordinary highs and
lows, marked with unspeakable tragedies, but also filled with lots of
joy, and I know we’ve all come out stronger because of what we’ve
experienced.
Grocery work, meatpacking, and delivering goods were never
meant to be death defying jobs, but they became so in 2020. UFCW
members have been on the frontlines of the COVID-19 crisis since
day one, serving their communities while everyone else was told to
stay home.
It was these workers’ very survival - and their families’ future — that UFCW Western States
Council has been fighting for over the past two years. We worked tirelessly with our locals,
the Governor and elected officials statewide and locally. Together with other stakeholders we
gave our members — and all of California’s workers — a fighting chance against the COVID19 crisis and strengthened the critical benefits and protections they need to do their jobs
while remaining healthy and safe.
The victories our members won this year are even sweeter knowing that we prevailed
together, standing hand in hand to fight greedy employers, big corporations and any other
forces standing in our way.
The council is successful when California’s legislators enact good policies to lift up our
members — grocery workers, meat and poultry processors, cannabis workers, retail clerks,
pharmacists, and healthcare workers alike. And we strongly believe that our members
should know where their elected representatives stand on issues that could significantly
impact their lives.
As California continues to persevere through the pandemic, and can hopefully soon look
forward to a safer time, UFCW will continue working closely with our elected leaders in the
Administration, State Senate and State Assembly, state agencies and boards, and interested
stakeholder organizations to ensure our members are protected and have access to
workforce development programs so they can thrive.
When UFCW members and leaders stand together to fight for justice, for workers, and for
our future, I know we can build upon the successes we’ve had in the past two years
- Amber Baur, Executive Director, UFCW Western States Council

The United Food and Commercial Workers Western States Council is the regional
coordinating body of 11 UFCW local unions representing over 200,000 workers in California,
Arizona, and Nevada. The Council is a part of the 1.2 million-member strong UFCW
International Union. UFCW members are standing together to improve the lives of workers,
families, and communities.
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THIS SCORECARD IS A VALUABLE TOOL
You are able to evaluate how California’s legislators voted
on issues important to you and your fellow workers. We
hope you are able to use this scorecard to offer your elected
representatives feedback on their voting history on policies
that promote workplace safety, advance workers' rights,
professionalize the cannabis industry, and protect our
communities.
Find out how your local Assemblymembers and Senators
voted in committee and on the floor on bills important to
California's workers:

www.ufcwwest.com/scorecard
HOW SCORES ARE CALCULATED
Legislators' scores are calculated on a weighted scale. Legislators acquire points by voting
with UFCW Western States Council's positions on each bill. Committee votes are worth more
points than floor votes and sponsored bills are worth more points than supported bills.

FLOOR VOTES

Sponsored bills are worth 2 points; supported bills are worth
1 point.

COMMITTEE VOTES

Sponsored bills are worth 3 points; supported bills are worth
2 points.

For purposes of this scorecard, a "not voted" (NV) is counted as a "no" on sponsored and
supported bills. "Absent" (AB) denotes the member was absent on the day of voting; an
absence does not count against their score.
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SENATE COMMITTEE VOTES

ASSEMBLY COMMITTEE VOTES

ASSEMBLY COMMITTEE VOTES

AB 654 (REYES) - MANDATORY COVID-19 EXPOSURE EMPLOYEE
NOTIFICATION CLEAN-UP
In the middle of a global pandemic, employers had no legal obligations to inform their employees when there
was a worksite exposure to COVID-19, leaving employees and their families in the dark and unable to keep
themselves safe. In January 2021, AB 685 (Reyes-2020) became effective and mandated all employers to notify
their employees within one business day of a worksite COVID-19 exposure so workers can take the necessary
precautions to protect themselves, their families, and their communities from exposure. AB 654 made technical
amendments and clarification to ensure effective implementation of AB 685 (Reyes-2020).
STATUS: SIGNED INTO LAW (EFFECTIVE OCTOBER 5, 2021)

AB 1138 (RUBIO) - ILLICIT CANNABIS ACTIVITY ENFORCEMENT
Upholding Proposition 64 voters’ demands for a safe and regulated cannabis marketplace, AB 1138 ensures
unlicensed cannabis operators cannot participate in commercial cannabis activity such as advertising on a
website, online service, or mobile application. This bill was finally passed this year after three years of working
with the California legislature to protect consumers and workers.
STATUS: SIGNED INTO LAW (EFFECTIVE JANUARY 1, 2022)

SB 362 (NEWMAN) - BANNING TO USE OF QUOTAS IN COMMUNITY
PHARMACIES
The COVID-19 pandemic put community pharmacies at the center of the healthcare delivery system and and
pharmacy technicians stepped up by taking on additional responsibilities such as administering the COVID-19
vaccine and booster and providing COVID-19 and influenza testing, all while meeting strenuous quota demands
imposed by employers. SB 362 ensured pharmacists and pharmacy technicians could exercise their
professional judgment in determining their day-to-day workload by banning the communication of any quota,
such as prescription or services, by community pharmacy employers.

SPONSORED BILLS

STATUS: SIGNED INTO LAW (EFFECTIVE JANUARY 1, 2022)

SB 606 (GONZALEZ) - STREAMLINE CAL/OSHA ENFORCEMENT OF
HEALTH AND SAFETY VIOLATIONS
Cal/OSHA is the primary state entity responsible for the health and safety of millions of California workers, but
the agency has been understaffed and under-resourced for years, leaving workers unprotected from
hazardous working conditions. SB 606 streamlines enforcement by giving Cal/OSHA the authority to issue
enterprise-wide violations to hold large employers accountable and increasing penalties for the most egregious
violations, keeping workers safe on the job.
STATUS: SIGNED INTO LAW (EFFECTIVE JANUARY 1, 2022)

SUPPORTED BILLS
AB 286 (GONZALEZ) - FOOD DELIVERY TIP PROTECTION AND
PRICING TRANSPARENCY
Delivery network company (DNC) drivers, such as those on Instacart and Grubhub, stepped up during the
COVID-19 pandemic to ensure that Californians could safely shelter at home while receiving essential goods.
Unfortunately, DNC drivers often face exploitation on the job. AB 286 protects drivers from wage theft by
ensuring they receive all gratuities received from deliveries. AB 286 also protects consumers by prohibiting
companies from increasing prices on their apps from what is offered in stores and allows businesses to
disclose fees charged by the platform online.
STATUS: SIGNED INTO LAW (EFFECTIVE JANUARY 1, 2022)

AB 1533 (COMMITTEE) - CHAIN DRUG STORE BOARD OF PHARMACY
ENFORCEMENT
Every four years, the Board of Pharmacy undergoes a legislative review process to identify areas the Board can
improve to better serve California consumers and pharmacists. Through this process, the legislature recognized
that there was a lack of strong enforcement mechanisms against patient harming conduct by community
pharmacies and remedied it through AB 1533. The bill increases penalty provisions from it’s previous maximum
amount of $5,000 to $150,000, sending a strong deterrent signal to bad community pharmacy actors.
STATUS: SIGNED INTO LAW (EFFECTIVE JANUARY 1, 2022)

SB 95 (BUDGET) - COVID-19 SUPPLEMENTAL PAID SICK LEAVE
The COVID-19 pandemic emphasized the lack of adequate paid sick leave for workers in California and the
effects the lack of paid sick leave has on public health. This bill provided an additional two-weeks of
supplemental paid sick leave for workers exposed to COVID-19 and workers who test positive for COVID-19, to
receive and recover from the COVID-19 vaccine, to take care of a child whose school or daycare is closed due
to COVID-19, and to take care of a family member sick with COVID-19. SB 95 extended COVID-19 Supplemental
Paid Sick Leave passed by Executive Order (N-51-20) and passed by the legislature by AB 1867 in 2020. UFCW
will be diligently working with the Governor and California legislature in the coming year to again provide
supplemental paid sick leave for workers to ensure workers don’t have to make the choice between coming to
work sick and paying their bills.
STATUS: SIGNED INTO LAW (EXPIRED SEPTEMBER 30, 2021)

BUDGET REQUEST- COVID-19 FRONTLINE ESSENTIAL WORKER
APPRECIATION PAY
Since the start of the pandemic, essential frontline workers stepped up to serve Californians by going to work
in-person while facing numerous life threatening workplace health and safety hazards. These hazards put the
health and safety of workers, their families, and their communities at-risk to ensure that Calfiornians could
safely shelter at home. In response to frontline essential workers stepping up, UFCW locals passed hazard pay
or appreciation pay ordinances at the local level all throughout the state for food and drug-retail workers. At
the Statewide level, an $8 Billion budget request was made to provide COVID-19 frontline essential worker
appreciation pay to cover all types of essential workers and cover the whole state. However, due to budget
uncertainties this request was not granted in the 2021-22 budget bill.
STATUS: FAILED PASSAGE

EXECUTIVE ORDERS
None this year.

REGULATIONS
CALIFORNIA OCCUPATIONAL SAFETY AND HEALTH AGENCY’S (CAL/OSHA) COVID-19
EMERGENCY TEMPORARY STANDARD (ETS)
UFCW worked with Cal/OSHA to develop a COVID-19 Emergency Temporary Standard (ETS) to provide workers in nonhealthcare industries enforceable health and safety protections on the job. The COVID-19 ETS included workplace protections
such as exclusion pay for workers who are exposed to, or must quarantine due to, COVID-19, free COVID-19 testing and paid
time off to get tested, mandatory notification for COVID-19 worksite exposures, and physical distancing and barrier
requirements to keep workers safe. UFCW will be diligently working with Cal/OSHA in 2022 to pass a permanent infectious
disease standard to ensure workers have these critical workplace protections from COVID-19 and future infectious diseases.

DEPARTMENT OF CANNABIS CONTROL EMERGENCY REGULATIONS
California consolidated its three cannabis licensing agencies, the Department of Food and Agriculture (CDFA), the Department
of Public Health (CDPH), and the Bureau of Cannabis Control into a single department, the Department of Cannabis Control
(DCC), to streamline licensing and enforcement of the industry. The DCC is currently undergoing an extensive regulatory
process to combine all three licensing regulations into one, address conflicting regulatory requirements, and incorporate
stakeholder feedback to improve regulations. UFCW has been engaging in the regulatory process to preserve existing labor
standards while also providing feedback on how to strengthen critical worker protections within the cannabis industry.

WORKFORCE DEVELOPMENT
GRANT FUNDING
HIGH ROAD TRAINING PARTNERSHIP (HRTP) CLIMATE CHANGE INITIATIVE (CCI)
Workforce Development Board (CWDB)-Primary award of $800,000 to support development and expansion of incumbent
worker training and employer partnerships in the grocery and cannabis industries statewide. This project will train more than
210 UFCW cannabis members and Meat Cutter Apprentices in industry occupational health and safety best practices by
supporting direct training and curriculum and instructional delivery technology support. These trainings will directly result in
worker empowerment and upskilling.
TIMELINE: APRIL 2021 - MARCH 2023

AWARD AMOUNT: $800,000

COMPREHENSIVE AND ACCESSIBLE REEMPLOYMENT THROUGH EQUITABLE
EMPLOYMENT RECOVERY (CAREER) DISLOCATED WORKER GRANT (DWG)
U.S. Department of Labor (DOL)-Subgrantee award of $370,000 to develop California and DOL registered Meat Cutter
Apprenticeship program in LA County and place Dislocated Workers in grocery jobs. This project will support training
development for incumbent workers to expand career and income opportunities and help unemployed participants most
impacted by COVID-19 economic loss find employment in grocery stores.
TIMELINE: SEPTEMBER 2021 - SEPTEMBER 2023

AWARD AMOUNT: $370,000

ENGLISH LANGUAGE LEARNER (ELL)
California Employment Development Department (EDD)--Project partner to collaborate on LA County integrated education
and training (IET) in the grocery and culinary industries to support career development and progress for ELL workers. This
project will serve as an instrumental career support for UFCW members and workers interested in grocery careers to enhance
their professional English language competencies.
TIMELINE: JUNE 2021 - DECEMBER 2022

WORK WITH STATE BOARDS,
COMMISSIONS & ADVISORY
COMMITTEES
California Board of Pharmacy
CalCompetes
COVID-19 Vaccine Taskforce
Cal/OSHA COVID-19 ETS Advisory Committee
Cannabis Advisory Board
Interagency Committee on Apprenticeship (IACA)

California Workforce Development Board
CalEITC (Earned Income Tax Credit)
Occupational Safety and Health Standards Board (OSHSB)
California Agricultural Labor Relations Board
Employment Training Panel (ETP)

WORK WITH COALITION
PARTNERS
California Labor Federation
Building the California Dream Alliance
California Food and Farming Network (CFFN)
California Coalition for Worker Power (CCWP)
Consumer Federation of California (CFC)
California Consumer Privacy Act (CCPA) Working Group
Cal/OSHA COVID-19 Emergency Temporary Standard Working
Group
Improving Worker Engagement with Cal/OSHA Working Group

Opportunity PAC
California Alliance
EMERGE
Close the Gap
Bay Area Caucus
California Donor Table
California Progressive Endorsers
LA/OC BTC
Unite Here Hospitality Training Academy

BUENA PARK OFFICE
8530 Stanton Ave
Buena Park, CA 90620
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